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My Companies Would Be More Proactive

It has always been my wish to participate in the sustainable development of Ethiopia wherever and whenever 
opportunities arise. 

he global trend calls for businesses to be environmentally and socially acceptable in the countries businesses 
operate in general and immediate communities in particular.  he laws, regulations and guidelines put forward by 
the Ethiopian Government call for that.  Sustainability of businesses can be ensured if both inancial viability and 
environmental friendliness are viewed as the two sides of the same coin.

I have instructed my companies to strictly adhere to the environmental policies and laws of Ethiopia; and my 
next phase of approach would be beyond these laws and discharging strengthened systemic Corporate Social 
Responsibilities. My Companies would be much more proactive in these aspects than ever before.

he anchoring of my companies on good Corporate Governance would ensure the sustainability of businesses 
the MIDROC  Ethiopia  Investment  Group  is  engaged  in,  and  the monitoring of same will be put in practice. 
Institutionalized  synergy  among  the  MIDROC  Companies  would be formalized in harmony with the 
existing relevant Ethiopian Government proclamations and regulations. On my part, I am committed to continue 
giving the necessary support and guidance for this sustainability.

The Chairman’s Message

Sheikh Mohammed H. Ali Al-Amoudi

Owner and Chairman

MIDROC Ethiopia Investment Group
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Editor’s Note

In line with our motto “Committed to Development”, we have 
been making thought-out development endeavors to remain a key 
development partner in the Ethiopian nation building eforts.

Sheikh Mohammed has laid a strong foundation of trust in the top 
management of each company. 

So, the MIDROC Ethiopia Group Companies continued to be efective 
while the Chairman–Sheikh Mohammed H. Ali Al-Amoudi, was away 
from the businesses for over a year due to the November 4, 2017 incident 
happened at the Ritz Carlton Hotel in Riyadh, Saudi Arabia.

Now, as Sheikh Mohammed is back to business, we sincerely thank 
the Government and people of Ethiopia for their eforts and prayers, 
notably H.E. Prime Minister Dr. Abiy Ahmed who in his position played 
an important role in this regard.

herefore, in our Cover Story of this issue of the magazine, we have 
made a modest attempt to relect on issues of the coming back of our 
chairman on board. 

In our Features column various stories are presented on what has 
been accomplished by our companies over the last few months. 
he Ascending Heights of Success column features another interesting 
story on the achievements of Minesto, a MIDROC Europe Company 
that is pioneering in global marine energy technology developing and 
harnessing ocean energy potential.

he Commentary column also carries two pieces, the irst by 
Ato Siyoum G/Hiwot on the signiicance of money in the article 
“he thing we call money" and the socond by Ato Tayachew Ayalew on 
issues of “Deliverology”.

Finally, in this issue we carry an important article in our Health 
column related to long lasting  Injectable HIV drug trials. We hope that 
all our esteemed readers would provide us comments with constructive 
suggestions for sustained improvement of TIRET.

            Enjoy your reading !

We Sincerely Thank the Government 

and Peoples of Ethiopia!
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Sheikh Mohammed Hussein Ali Al-Amoudi 

Chairman of MIDROC Ethiopia

 

“We wish Mohammed 

Al-Amoudi 

a safe return to Ethiopia”

Oice of the Prime Minister

Sheikh Mohammed Hussein Ali Al-Amoudi, born to an 
Ethiopian mother and a Saudi father, on July  21, 1946 in the 
north-central Ethiopia, the town of  Dessie, has become one 
of the global entrepreneurs and business persons. 

he Sheikh, who managed to create extensive wealth, is very 
well-known for his entrepreneurial skills and generosity.  He 
has made his spring-board fortune from construction and 
real estate businesses in Saudi Arabia. 

At present, many people in diferent countries around the 
world are beneitting from his innovative businesses. he 
major business areas are in the petroleum reining and 
distribution, construction, manufacturing and service 
industries.

Being one of the top few richest black persons on our 
planet, Sheikh Mohammed has always drawn the attention 
of people and governments who have realized his inancial 
strength for investment, business partnership and diverse 
cultural background.

Sheikh Mohammed's reunion with his family on January 
27, 2019 (Tir 19, 2011 E.C.), ater he had been away due to 
the November 4, 2017 incident of the Ritz Carlton Hotel in 
Riyadh, has brought about great jubilation among the public 
in general and his employees and friends in particular. 

he resolute diplomatic efort of the Ethiopian Government 
in general and the eforts of  Prime Minister Dr. Abiy Ahmed 
in particular, played  an  important  role  in  the  release  of 
Sheikh Mohammed. 

It was the Prime Minister’s Oice   that   heralded   the  
good  news  about  Sheikh Mohammed. he Oice in its 
oicial Facebook stated “It is to be recalled that earlier in 

2018, Prime Minister Abiy Ahmed traveled to Saudi Arabia 
and discussed a number of issues with Saudi Crown Prince 
Mohammad Bin Salman. One of the issues included the 
release of Mohammed Al-Amoudi. Prime Minister Abiy 
Ahmed in his Millenium Hall address later in May 2018 
further assured of his return.” 

he PM Oice expressed its good wishes: “We wish 
Mohammed Al-Amoudi a safe return to Ethiopia”.

Following their personal and telephone interaction with 
Sheikh Mohammed, his conidants and business managers 
indicated that he is in good health. He rejoined his family in 
Jeddah and met with his senior management and business 
associates.

he Sheikh would continue and strengthen further his 
ongoing investment activities under MIDROC Ethiopia 
ensuring sustainability and good corporate governance.

Sheikh Mohammed, who is in the Forbes and Bloomberg 
billionaires list, owns the biggest oil company in Sweden 
and is the largest individual investor in his native Ethiopia, 
where  he  owns  multifaceted  business  ventures  in  all 
sectors–agriculture & agro-industry, construction, mining, 
manufacturing, hotel/hospitality, education, health, transport 

and logistics businesses.

Sheikh Mohammed has done commendable jobs in 
committing inancial and other resouces to support 
healthcare and sport in Saudi Arabia, the US, Europe and 
Africa.

In its exclusive interview in 2013 with Sheikh Mohammed, 
the well-known American business magazine-Forbes said: 
“He is also the country's most proliic philanthropist.”

Cover Story
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“In the Middle East and Africa, Sheikh Al Amoudi is setting 
the standard for philanthropic giving,” the magazine added.
Among the many international recognitions he received due 
to his unparalleled development contributions are:

•  he Order of the Polar Star from King Carl XVI Gustaf of 
    Sweden twice,

•  Man of the Millennium from the Ethiopian Government, 
    and

•   Honorary Doctoral Degree from the Addis Ababa 
     University. 

MIDROC Ethiopia PLC Employees Social Club Organized luncheon party celebrating the Release of the Chairman
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Horizon Addis Tyre Manufacturing PLC:

Superior in Product Development 

Horizon Addis Tyre Manufacturing PLC is the oldest and 
exclusive tyre manufacturer in east Africa. It turns 47 years 
since it launched its manufacturing activities in 1973 as 
“Addis Tyre Factory”. 

Customers have always relied on the quality and afordability 
of its products as it prioritizes and maintains quality product 
development. he factory recently has focused on innovative 
product  development  eforts. he  management  also  has 
conirmed that it has now accomplished a very proliic job 
in  developing  and  pioneering  new  products  for  the 
Ethiopian market.

According to factory General Manager, Akalewold 
Admassu, apart from boosting the quality of existing 
products, a total of 37 new varieties of tyres have been 
developed over the last six years. “his has enabled the 
country to minimize its foreign currency expenditure 
and stabilize the market price of tyres.”  he new products 
provide special beneits to customers including reasonable 
price and extra mileage.  At the moment, Ethiopia expends 
more than Birr 5 billion to import tyres. 

Most of the newly engineered tyres were demonstrated to 
customers, government oicials and other partners last 
May 12, 2018, at the premises of the factory. Addressing 

participants of the event Akalewold indicated that the 
factory is striving to have 60 per cent of the national tyre 
market share and to export 10 per cent of its total products 
by 2025. 

So far, the factory exported its products to Peru, Sudan and 
Egypt and it is now under negotiation to start exporting 
to Kenya, South–Sudan and Eritrea among others. It also 
targets to tap the tyre market in the COMESA countries 
and export 10% of its total products. Due to its current 
outstanding product development endeavors and its 
committed leadership, its productivity and annual sales have 
shown signiicant growth, by more than double. 

Ever since its acquisition and restructuring the company has 
invested over  Birr 700 million to develop infrastructure, 
purchase and install new machinery as well as refurbish the 
old ones. Presently, the company produces mainly Bias and 
Radial  tyres  for  diferent  types  of  vehicles  including 
passenger, light trucks, heavy trucks, buses, and industrial
/forklit/, heavy-duty construction, farm, three wheeler and 
lotation tyres.  

his time around, factory CEO Jemal Ahmed said that the 
majority of its products are supplied to the private sector 
and individual customers while over 60 per cent of its sales 
were made to public institutions before its privatization. 
his in turn indicates that the private sector which is very 
demanding is attaching more conidence in the quality of 
the products. Currently, the domestic sales of the products 
to public and government owned institutions are only about 
18 per cent  because  of  the  misconception  about  local 
products among buyers.

Jemal  also attributed the relentless eforts made by the 
management and employees for the exceptional achievement 
registered by the factory. He also thanked the owner of the 
factory, Sheikh Mohammed Al-Amoudi, for continuously 
setting aside  a  hundred  millions  of  birr  as  investment 
without which nothing could have been achieved. In 
addition, Jemal told the employees that the bonus and salary 
increment they got was a mere fruit of their handwork and 

patience. He also expressed his conviction that employees 
would beneit more and more as the successes gained so far 
are further bolstered. 

Apart from ensuring the supply of quality product, 
the company has established customer complaint 
management system to make sure that everybody 
is satisied with the products and even to facilitating 
immediate free replacement of tyres in case of any proven  
quality  problem  faced   by   the  buyers. 

Furthermore, the factory is ISO-9001 2015 quality 
management system and ISO-14001 2015 Environmental 
management   system   certiicated.  In  addition,  it  has 
received “An Authorized Economic Operator with Gold 
Status” accreditation from the Ethiopian Revenue and 
Customs Authority (ERCA).

Today, the factory is in its path of speedy growth and has 
created job opportunities for about 800 Ethiopians and as its 
investment is expected to grow more in the years to come, it 
envisages facilitating more opportunities for young citizens. 
It also spires more growth and proitability looking forward 
to positive supports from government bodies due to its 
signiicant import-substitution roles. To be more economic 
and  add  value  to  the  national  economy, the factory, in 
collaboration with Bebeka Cofee Plantation S.C., is working 
to develop natural  rubber  as  this  takes  the  lion’s share of 
its imported raw materials. 

Horizon Addis Tyre Manufacturing PLC General Manager, Akalewold Admassu

Features
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MIDROC Technology Group holds annual 

performance review meeting

MIDROC Technology Group (MTG) held its 18th annual 
performance review meeting of its 26 companies at Mechare 
Corporate Centre last November for 2017/18 iscal year.

MTG CEO Dr. Arega Yirdaw who chaired the annual review 
meeting, at the occasion recalled that some companies of the 
Group had faced various challenges that their management 
members got into panicking that they would fail to perform 
well. However, he said, everybody rather should think of all 
choices of possibilities to achieve the desired target.
 
According to the CEO, the objective of the annual 
performance review of the companies is not to contest 
with each other, but to facilitate a common platform for 
experience sharing and learning from one another. 

During the one and half-day meeting, all the General 
Managers of the twenty six companies presented their 
respective performance reports. his culminated in 
directives to respective managements and pertinent bodies 
from the CEO based on their presentations.

Finally, Dr. Arega gave a summary of the performance 
reports at the group level and urged outstanding 
performers and proitable companies to maintain the good 
job while he advised low performers to work harder to 
improve their records. 

he 18th annual performance review meeting was 
attended by some one hundred participants including 
Group Principal Operation Oicers, General Managers, 
Deputy General Managers, inance personnel and labor 
union leaders.

MIDROC Technology Group, which embraces 26 of the 80 
MIDROC Ethiopia companies, was established on 26th June 
2000 under CEO Dr. Arega Yirdaw. 

MTG CEO Dr. Arega Yirdaw chairing the meeting
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“I was really astonished with Sheikh Mohammed 

Al-Amoudi’s passion to the Ethiopian arts.”
Artist Lulseged Retta

Lulseged Retta was born in Addis Ababa in 1952 and 
graduated from the Addis Ababa School of Fine Arts. In 
1986, he got his Masters of Fine Arts (MFA) from the Repine 
Academy of Arts in Leningrad (St. Petersburg). hrough a 
mosaic interest and a concern for African motif, Artist 
Lulseged has developed diferent philosophical approaches 
to his work. He has created his own modern art by studying 
traditional Ethiopian Art.

Artist Lulseged has served as a civil servant at the 
Ministry of Culture and Information as well as the Ethiopian 
Tourism Commission. Currently, he runs his private studio 

in Addis Ababa, Ethiopia.  He is a fellow of the Institute of 
Ethiopian Studies at the Addis Ababa University. He has 
participated in exhibitions in  various  parts  of  Africa,  the 
USA, China, Japan  and Switzerland. 

Since 2008, he has been organized the annual Art of 
Ethiopia-a four day exhibition that is part of the Sheraton 
Addis hotel's Community Outreach Program; an art event 
that so far  has brought the vivacity of the Ethiopian local 
art scene to thousands of residents as well as international 
visitors. It aims at searching and supporting young and new 
talents.  hrough   an   established   Sheraton  Addis  Art 

Endowment Fund local art schools and artistic initiatives in  
the city of Addis Ababa are supported. he irst sponsorship 
was a lithograph printing machine given to Ale School of 
Fine Arts and Design of the Addis Ababa University. TIRET 
Magazine approached Artist Lulseged for an exclusive 
interview. Excerpts:-

TIRET – Artist Lulseged, irstly, on behalf of our editorial 

team, we want to thank you for your willingness for this 

interview. Prior to looking into your professional journey, 

would you please introduce yourself to our readers? 

Lulseged – First and for most, I am also appreciative that 
you have invited me for this interview.  I am really glad to be 
considered for this.  Coming to my profession, through the 
years  I have passed through a number of ups and downs to 
reach this level of professionalism. Quite a lot has been said 
about this profession.

However, still much remains to be done. We professionals 
in my generation have contributed towards  the growth 
of Ethiopian modern ine arts. Of course, we should not 
fail to remember the people who were behind us giving 
their helping hands towards our successes. We all have 
families, partners and others we should recognize for their 
companionship and encouragement.

As time elapses in our lives, we would experience a lot. As 
artists and painters of this generation, we have got better 
opportunities of being popular among the public who  we 
are lucky to get helpful institutions and individuals. Our 
works of arts are now given due consideration by the people.

With regard to my professional experience, I have served 
many public institutions including the Hagerikir heartre 
where I was assigned as stage designer made acquaintances 
with  various  professionals  in   theatre   directing   and 
administration. I and young fellow professionals who had 
those people as our mentors really need to be grateful and 
thankful as they taught us to be committed experts. 

Hagerikir heatre is an institution that has shaped all 
my professional life. By the end of my two year service at 
Hagerikir, I had already gained quite a good knowledge of 
ine arts. I would also like to mention some of the people 
who had inspired and mentored us; Ato Sahilu Asefa, 
Tesfaye Gesese and Getachew Abdi were managers of the 
Hagerikir heatre, Laureate Tsegaye Gebre-Medihin (poet), 
Abate Mekuria, Melaku Ashagre, Ayalneh Mulat, and 
Tesfaye Abebe are few to mention. As I recall this, I think 
of that mutual understanding, collaborative eforts and our 
love for our works of arts. Something that has built a strong 
foundation, which will never fail us. So, I was lucky to be 
part of this historical experience.

Later on, I was given a scholarship opportunity and 
consequently I travelled to Soviet Union (Russia) to 
pursue my education at the Repine Academy of Arts in St. 
Petersburg (Leningrad) where I met my senior Ethiopian 
friend Tadesse Mesin who was a third year student then. 
Tadesse gave me a piece of   advice   to  specialize  in  graphics  
which I pursued and become the only Ethiopian student in 
that faculty.

When I returned home following my graduation, I was 
assigned to serve the Ethiopian Tourism Trading Enterprise. 
I spent nine years at the enterprise and accomplished quite 
a lot  in  researching  and  designing  various  posters and 
paintings focusing on national interest. Really, I was 
successful in deining and developing artistic works about 
the Ethiopian cultural values. I have a number of these 
paintings  in my studio/home . 

hen ater, following the regime change in Ethiopia in 1991, 
I opted to open my own Art Studio.   As a result, I have been 
able to participate in a number of art exhibitions and staged 
my works of art paintings across Ethiopia, in all corners of 
the African continent as well as in China, Japan, the US, 
Switzerland, France and Italy. 
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I think we Ethiopians are lucky to have a country with 
diverse traditional values, topographical beauties, 
magniicent historical sites and  literary heritages. I can say 
that Ethiopia is a natural museum and a mosaic of cultures. 
his huge natural endowment coupled with the inspirational 
spirit of our pioneer iconic igures including Agegnehu 

Engida, Gebre-Kirostos Desta, Laurate Afework Tekele, 
Eskindir Bogosian and others have been a great motivation 
for me and my likes to dedicate our lives for the art and to 
maintain it in the time to come. 

TIRET – You have mentioned some of the giants in the 

Ethiopian modern art history and the insight you got from 

them. What do you say about your inluence on others and 

your experience of positive feedbacks from your seniors or 

juniors?

Lulseged – Unfortunately, we Ethiopian artists don’t have 
a culture of  collaboration. We operate like a cart horse. 
However, it is not so easy to join forces and perform even 
better. here are things that we can do together and there 
are others that we can do individually. Concerning my 
particular works, though I cannot tell about their exact 
inluences, I receive a great deal of appreciation from 
many colleagues and the general public due to my works 
especially on my use of the black color. People are not 
comfortable with using black color for  cultural reasons. 
However, I have mastered  it. My good friend Tadesse 
Mesin says “Lulseged knows how to play with black 
color. Nobody is skillful than him in using this color”. If we 
understand well  the role of colors in paintings, we can 
elaborate our wok. I am  pleased that I have mastered this 
because of my experience and education both in Ethiopia 
and abroad.

TIRET – Let’s come to the Sheraton Addis “Art of 

Ethiopia” program. How did you start that program? What 

are its major successes? 

Lulseged – I am really happy you have raised this question. 
But irst and for most, I would to take the opportunity to 
thank Sheikh Mohammed Hussein Al-Amoudi for building 
and allowing us to hold the annual “Art of Ethiopia” in his 
magniicent hotel Sheraton Addis.

I also acknowledge and very much appreciate the late 
Mr. Jean-Pierre V. Manigof, the former General Manager of 
the  Sheraton Addis  who was the pioneer and architect of 
the “Art of Ethiopia” art program Mr. JP and his Mr. Omer 
C. Jare  who was active and support art of Ethiopian  . he 
whole objective of the art exhibition is to promote artistic 
talents in Ethiopia by helping  people to better appreciate the 
world around them and to understand it. As Picasso once 
stated: “the Purpose of art is washing the dust of daily life 
from our souls.”

Following my acquaintance with Mr. Jean-Pierre 
V. Manigof, through my friends and Ato Dereje 
Yessuwork, and Ato Abenet G/Meskel he suggested an 
annual art exhibition and requested me to coordinate it. 
hen the irst show was held in 2008 with eight participants, 
including myself.  We all received encouraging appreciation 
and support from Mr. Jean-Pierre and his colleagues. he 
following year the General Manager asked me to increase  
participants, up to thirty artists. hen I went to consult my 
friends including Tadesse Mesin, Teshome Bekele and even 
decided to talk to Laureate Artist Afework Tekle, one of most 
celebrated artists, to participate in the exhibition  and he 
accepted our invitation. Consequently, ive of his works were 
presented and two of them were sold. hat was a big success 
for the exhibition s and Afework was also happy with that. 

he following years we continued to increase the number of 
participants and diversiied  the art works with the blessing 
of the Sheraton Addis Management.

Several artists apply to participate in the exhibition and 
a committee carefully selects participants. For example, 
in 2016,as in previous years, over 400 Ethiopian artists 
submitted their works a Fity artists of were chosen. Amongst 
which young and female artists participated in the show 
which had an estimated 30,000 to 40,000 visitors. Similarly, 
over 430 artworks ranging from paintings and carvings to 
sculptures were presented to visitors in the 2017 four-day 
event.

he exhibition is a great opportunity for the artists to 
network with each other and to market their works 
inancially this is beneicial to the artists.

TIRET – Apart from the Sheraton Addis management, how 

do you describe Sheikh Mohammed Al-Amoudi’s support 

to you and other artists?

Lulseged – Sheikh Mohammed’s contribution to the 
promotion and growth of the Ethiopian art is exemplary. 
Take  for  example,  the  Sheraton  Addis  hotel itself; it is a 
custodian of Ethiopian arts and cultural mosaics. Sheikh 
Mohammed has built this hotel with all the elegance and 
artistic beauty where  you ind all sorts of traditional 

“hen I went on preparing 

and consulting my friends 

including Tadesse Mesin 

and Teshome Bekele. And even 

decided to talk to Laureate 

Artist Afework Tekle, one of the 

most celebrated artists, 

to participate in the 

exhibition, and he 

accepted our invitation to join 

us. Consequently, ive of his 

works were presented and 

two of them sold.”

musical performances, paintings of eminent personalities 
around the hotel , thanks to the owner.    

With regard to Sheikh Mohammed’s personal 
encouragement, I have no words to explain it. Sheikh 
Mohammed is knowledgeable in the sphere of 
Ethiopian art. “I was really astonished with his passion for 
the Ethiopian art. I was not aware that he follows some areas 
in greatdetail. He said to me ‘I have seen your interview on 
the media and you are doing great. God bless you. You need 
to maintain the excellent efort you are making.’ Every time 
he meets us, he gives us his words of encouragement and 
inspiration. he other personalities who have been with us 
are Ato Abennet Gebre-Meskel and Ato Dereje Yessuwork.  
Shiekh Mohammed's   brother   Sheikh   Abdela,  is also very 
supportive and appreciative of our endeavors.”

he new General Manager Mr. Antony Wade and his team 
Mr. Din and Ato Teklif you came and his marketing all 
management.

Owing to the support of Sheikh Mohammed and the 
Management of the Sheraton Addis, many artists are 
now leading a decent life securing properties including 
residential houses and vehicles and the like. I also got 
a beautiful residential house because of the Sheraton 
Addis. he Hotel, with the blessing of the owner, have 
created wonderful opportunities for us, painters, to come 
to the light, to connect with the public and international 
customers. We earn a signiicant income selling our 
paintings. Apart from supporting  hundreds of painters,  

“he Art of Ethiopia” program, as its name suggests, has 
played a signiicant role to promote Ethiopia’s arts and 
painters. We are also happy that we have created our 
endowment fund by contributing 10% from our sales of 
paintings to art schools and various artistic initiatives. 

he Sheraton Addis Hotel along with Glimmer 
Construction Plc, gardening and engineering teams of 
the hotel also renovated the Ale School of Fine Arts and 
Design of the Addis Ababa University as part of its 
community outreach program. he renovation, aimed at 
exalting the creativity of students, includes green areas, an 
amphitheater for presentations, a standardized dining space 
and kitchen.

Apart from these encouraging people I could not thank 
enough God for every thing that he has done for me.  
I would also Love to thank the public.  Because we artists,  our 
reward is appreciation from the public and I could not of 
course forget those that have been backbone my beautiful 
family, specially my best friends, brothers and sisters.

In addition those I mentioned earlier, I would also extend 
my earnest gratitude to the general public who are always 
the source of energy and encouragement for us artists and 
my beloved families and friends and of course above all the 
almighty God for all the successes I attained so far.

he 2016 opening Ceremony of Art of Ethiopia
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A mechanization solution 

to harvest Tef 

Realizing a mechanization solution for harvesting 
Ethiopia’s principal staple food crop, Tef, is long overdue.  

However, this time around, farmers have seen a glimmer 
of hope as Massey Ferguson’s exclusive local dealer Ries 

Engineering S.C., a MIDROC Ethiopia ailiate company, 
has  began  the  supply  of  specially  modiied  combine
harvesters to farmers in some parts of the country.  

In collaboration with Massey Ferguson’s producer, the
popular AGCO LTD, last year Ries Engineering has 
carried out successful harvesting trials with MF7240 
Activa model combine harvesters on which the necessary
technical adjustmentsare made to efectively harvest the 
unique local crop in the Oromia and Amhara regional 
states. his  has  been  cherished  by  the farmers and local 
administrators who have witnessed thetrial harvesting.   

As the farmers were satisied with the newly introduced 
technology, they pleaded for the government’s support 
forthe mass importation of the combine harvester. he 
utilization of this machine by farmers would have a 

paramount importance in signiicantly saving time, 
and protecting harvests from thedanger of unseasonal 
rains. he saved time of farmers will be utilized for other 
economic and social activities. It alsoenables farmers to 
achieve similar productivity which theyhave attained in 
other crops using harvesting technologies. Ries Engineering 
has  expressed  its  commitment  to support  farmers  by 
widely introducing the machine andgiving ater-sales 
services and supply of the necessary spareparts.

Massey Ferguson’s enlarged ACTIVA range of combine
harvesters are built using proven technology, drawn 
fromover 40 years’ experience of designing and engineering 
harvesting   equipment.   hey  provide  growers  with  a 
highly cost-efective and lexible harvesting solution.

he combine harvester is good for wheat, lax seed, mung 
bean, soya bean, maize etc. with slight adjustment. 

One of the critical factors in the harvesting process is 
to maintain a consistently good grain sample. Massey
Ferguson’s threshing, separation and cleaning systemhelps 
to  ensure  that  this  goal  is  achieved  in  all harvesting
conditions.

Tef (Enagrostis tef) is an indigenous cereal of Ethiopia used 
as a major food drop primarily used for making injera.  It is 
also a major cash crop for small holder farmers.

It is grown by about 8 million small farm households.  Its 
seeds are tiny and the stalks carrying the seeds are extremely 
weak making harvesting very diicult.  A series of attempts 
to mechanize  tef  harvesting  were  made  by  Ethiopian 
researchers; yet to come to fruition.  
 

hese machines are supplied by Ries Engineering S.C. 
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Ries Engineering and Ford Celebrate 

Spirit of Volunteerism

Ries Engineering S.Co, a MIDROC Ethiopia ailiate 
company and a local distributor of the Ford Motor 
Company, has extended inancial support to Muday 
Association. Muday is a registered charity that provides 
shelter, nutritional meals, clothing, medical treatment, and 

education to its beneiciaries, more than half of whom are 
children.

he present close to Birr 400,000 assistance provided 
to the association aims at upliting and improving the 

quality of life for 1050 single mothers and children in the 
impoverished local community.

It is part of Ford’s Global Caring Month–a signature 
initiative of the Ford Volunteer Corps. It’s an annual 
opportunity for teams of Ford employees and dealer 
partners to band together and help meet the most pressing 
needs of their local communities. Addressing these needs 
has a long-term positive impact not only on the lives of 
individuals, but on the community as a whole. 

his year, thousands of Ford volunteers tackled 300 
community up lit projects across six continents. Ford 

Fund–the philanthropic arm of Ford Motor Company– 
contributed more than $700,000 for tools and supplies to 
complete the projects globally.

In the Sub-Saharan Africa region, volunteers undertook 
more than 35 projects in Ethiopia, Madagascar, Mozambique, 

South Africa, and Uganda. he scope of these projects 
included working with environmental, agricultural, clean 
water, educational, and welfare organisations.

In Ethiopia, a team of Ries Engineering S.Co. and its 
Management visited the Muday Association on November 
22, 2018  and  received  a  thorough  brieing of its current 
activities by the charity staf. he team has also had the 
opportunity to physically see and witness from the 
supported the level of commitment and social value the 
organization is actually adding to the beneit of the 
society, especially to the disadvantaged part of community. 
Using this opportunity, Ries Engineering and its team really 
applauds the big work that Muday Charity is doing and has 
been assured of the support it will receive from Ries 
Engineering and its staf in the future to come. On this same 
visit, the company and its staf make some donation that will 
be used to support the charity work.

Muday’s training facilities equip the women with the skills 
they need to create handmade products to sell at various 
outlets, assisting them to become inancially independent.

“Ford has a strong legacy of investing in people, showing 
care and commitment to help build a better world for the 
communities in which we operate,” said Mansour Alamin, 
General Manager at Ries Engineering S.Co. “We were 
thrilled to be part of this year’s Ford Global Caring Month, 
and being able to play a role in improving the quality of life 
for people in our local community–not just for a few days, 
but over the long-term.” 

Since its launch in 2005 by Executive Chairman Bill Ford, 
the Ford Volunteer Corps has contributed more than 
1.5 million hours of community service in 50 countries, 
representing more than $40 million in-kind community 
investments.

Ford Motor Company is a global company based in 
Dearborn, Michigan. he company designs, manufactures, 
markets and services a full line of Ford cars, trucks, SUVs, 
electriied vehicles and Lincoln luxury vehicles, provides 
inancial services through Ford Motor Credit Company 
and is  pursuing  leadership  positions  in  electriication, 
autonomous vehicles and mobility solutions. Ford employs 
around 202,000 people worldwide. 

he Ford Fund is the philanthropic arm of Ford 
Motor Company. Established in 1949, Ford Fund invests in 
transformational programs that advance innovation, 
empower people, promote social mobility and improve 
community prosperity. Ford Fund works with local and 
global partners to create opportunities in education, 
encourage safe driving, enlist employee volunteers and 
enrich community life. 

RESCo management mambers at the premises of Muday association
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Most of the Kiruna town residents are now being  relocated due to the ever expanding Iron Ore mine 

MIDROC Automation:
Moving the world’s largest underground iron ore mine

By Mekonnen Teshome

Back in October 2017, I had to travel to Stockholm, the 
capital of Sweden, a Scandinavian Nordic city  in   Northern  
Europe.  It  was just a business trip facilitated by MIDROC 
Europe, an ailiate of my organization – MIDROC Ethiopia.  

As I arrived in Stockholm, I was warmly welcomed by 
our Swedish colleagues including MIDROC Europe CEO 
Mr. Roger Wikström who congenially and cordially received 
me in his oice and briefed me on what MIDROC Europe is 
doing and envisaging for the years to come. In Stockholm, 
I was not only welcomed by the Swedish colleagues but 
also by the unfamiliar weather and temperature which 
I experienced for the irst time. 

As September was sliding into October, I suddenly jumped 
into the cold weather of northern Europe that slaps and 
erodes your face and ears, shivers and shocks your whole 
body as well as cripples your ingers and feet, if you are not 
properly dressed. It was a surprise for me who was there 
from Addis Ababa, located near the equator, where we 
receive pleasant and enjoyable sun showers all year round. 

Of course, I was told that, in summer and spring, Stockholm 
receives its guests with magniicent blossoming trees, clean 
and green ields and its blue shiny skies wide open, with 
comfortable wind and temperatures. 

Of course, staying in Stockholm for the irst time, I was not 
only surprised by its weather and beauty but also by the 
extraordinary technological project implementations of 
the MIDROC Europe, especially the automation process 
control system of the Kiruna Iron Ore mine, located about 
920 kilometer light distance north of the capital Stockholm. 

I was very much astonished when my Swedish professional 
mine guide of the mine site told me that we were standing 
at the middle of the about 400 kilometers paved road that 
takes us at a depth far below one kilometer or 3300 feet 
underground and still recognizing that over 4000 employees 
are busy under the city of Kiruna. However, I was happy to 

realize that every safety measure was in place and we were 
very much safe standing in one of our world’s man-made 
cave, all the ventilation system, the electricity, the oice 
and assembly hall buildings were perfectly constructed and 
functional.

he Kiruna Iron Ore mine is the largest and most modern 
underground  iron  ore  mine  in  the world. he mine is 
located in Kiruna in Norrbotten County, Lapland. he mine 
which is owned by Luossavaara-Kiirunavaara AB (LKAB), 
a large Swedish mining company, has an annual production 
capacity of over 26 million tons of iron ore.
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MIDROC Automation, a member of  MIDROC Europe is 
the company that provides the modern process control 
system for this giant mine. he system is divided into 24 
functional areas.  he  delivery,  in  addition  to  the  control  
system, included workshop assembled cabinets and 
instruments, power supply and electrical and instrument 
installation.

MIDROC's business within automation for logistics and 
process has developed in just over ten years. he customer 
base  is  broad,  from pharmaceutical industries to process 
industries and mines. MIDROC performs electrical 
engineering, programming and systeming regardless of 
which platform the customer uses for their control system. 
he assignments involve everything from minor project to 
large turn key deliveries including hardware.

MIDROC Automation which was granted the 8.5 billion 
SEK LKAB’s concentrating and Pelletizing Plant capacity 
investment in 2005, also signed the agreement for the new 
main haulage level automation in 2013 to be delivered in 
5 stages up until 2017.

MIDROC has accomplished a very efective job in installing 
fully   automated   and   man-less/driverless   trains  and 
equipment by leading  and coordinating sub-contractors 
including  Bombardier, a multinational aerospace and 
transportation company based in Montreal, Quebec, 
Canada, that provided its fully automated INTERFLO 
150 train control technology to support the automated 
operations. 

he mine’s Main Control Room is a very sophisticated and 
computerized one that has a 2x6m overview screen with 
additional operator, process, and engineering stations  and 
chute control desk with CCTV feedback.

he control system has been installed on the 12 km, 
standard-gauge underground automatic railway line, 
located 1,365 m below the surface of the mine. he 
automation of the mining process increases reliability and 

makes it possible to identify problems and maintenance 
needs before production is afected, thereby minimizing 
production  loss.  he  automated  systems  also  extend 
equipment life, reduce the need for maintenance and 
reduce power consumption, which in turn decreases the 
environmental impact. he system  in Kiruna is estimated to 
increase production for up to 20 years.

“We are proud to have reduced risk, increased productivity 
and functionality and a lowered environmental impact in 
a number  of   the  world’s   most  high  tech  mines”  Jonas 
Bergmark, General Manager of MIDROC Automation says.

he project in Kiruna was not simply and successfully 
accomplished but included unexpected challenges. he irst 
one was the diiculty of mobilizing its professional team 
to deal with the planning, co-ordination and organization 
of this project. “his is where the corporate culture and 
‘MIDROC spirit’ played an important role. With a loyal 
team  spirit  and  a  similar  positive attitude from LKAB’s 
personnel, all our energy was directed towards the inish 
line,” Magnus Emanuelsson, project manager says.

“We have the tools, ability and positive attitude to 
successfully manage even very large, multi-disciplinry 
projects. We call this ‘project capability’, a quality that is 
decisive in every respect, from mining to reining and from 
hard rock to diesel. MIDROC Automation has the capability 
to undertake projects with responsibility for commissioning 
in accordance with strict deadlines” Magnus continues.

According to MIDROC Europe 2018 Annual Review and 
Sustainability Report,  the mining business is one of the 
major areas of operations of MIDROC Automation 
which has 210 employees and 8 oices across Sweden 
registering a 600 MSEK annual sales. “We are exploring 
global opportunities in partnership with well renowned 
international companies and the company is the irst in the 
world to be certiied as a Siemens Solution Partner in the 
mining industry.”  Jonas Bergmark,  General  Manager  of  
MIDROC Automation concludes.

Editor-in-chief of TIRET, Mekonnen Teshome, (right) with his 
mine tour guide in the underground tunnel 
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Asset Valuation Training

Equipping professionals with required skills 

he International Corporate Finance Institute (CFI) relates 
Asset Valuation simply with the value assigned to a speciic 
property including stocks. 

Assets may include tangible and intangible assets.  Tangible 
assets may be referred as all physical assets (like buildings, 
machinery   and   equipment,   raw   materials,  etc),  and 
inancial assets (like stocks and bonds). Intangible 
assets include assets like company’s good will, patent rights, 
copy rights etc. When we say stocks, we refer to "shares" or 
"equities" an individual owns in a company. Asset valuation, 

however, has remained a marginalized business concern 
in Ethiopia. Daniel Behailu (PhD), an Asst. Professor of law 
at Hawassa University conirms: “Property valuation is a 
daunting business in Ethiopia while it is one of the most 
cherished and lucrative business in any nation with well-
performing economy.” 

Nevertheless, following the enactment of the inancial 
reporting proclamation No 847/2014 and establishment of 
the Accounting and Auditing Board of Ethiopia (AABE), 
implementation of international standards (IVS) has 

become one of the necessities in line with the 
implementation of International Financial Reporting 
Standard (IFRS) system now has become a mandatory for 
businesses in Ethiopia. 

Consequently, MIDROC Ethiopia has been so responsive 
that it has established a full-ledged IFRS Project Oice at 
its HQ, and has been coordinating trainings on IFRS for 
target professionals working in MIDROC Investment Group 
Companies. As part of implementation processes of IFRS, 
capacity building on asset evaluation has been one of the 
critical components which have been given due focus by 
IFRS project oice of MIDROC Ethiopia (Investment 
Group). 

In this regard, a training program on “Asset Valuation for 
IFRS” was organized for MIDROC Ethiopia Investment 
Group companies from 23 July 2018 to 04 August 2018 
at the Ghion Hotel in two consecutive rounds. he main 
purposes of the training, according to MIDROC Ethiopia 
Training and Development Department, were to “Enhance 
heoretical Knowledge and Practical skills of MIDROC 
Investment Group Company Professionals on Asset 
Valuation Related to IFRS in one hand, and to contribute 
to the growth of synergy amongst MIDROC Investment 
Group Companies for a better human and social capital 
accumulation, on the other.”

he irst round of the training which took place on 23-28 
July 2018 attracted about 36 professionals (31 males and 
5 females) drawn from thirteen companies including 
MIDROC Ethiopia PLC. he second round went with two 
groups of trainees from 30 July 2018 to 04 August 2018. 
Altogether, 108 Participants from 30 companies (95 males 
and 13 females) were trained in international Valuation 
Standards. he training was given in collaboration with  
professional trainers from the Horizon Training and 
Consultancy Service PLC on the theoretical and  practical  
aspects    of   IVS   that  include:  International   Valuation 
Standards (IVS), theoretical concepts, property, plant and 
equipment (PPE) valuation approaches (income, market  
and cost),  fair  value  measurement  (IFRS 13), practical 
ield work training and report writing and presentation. 

Asset valuation trainees on practical training
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MIDROC Construction towards revitalization

Since its inception, MIDROC Construction Ethiopia 
PLC has made outstanding contributions to the Ethiopia 
construction industry for over 25 years. 

It has successfully accomplished gigantic projects from 
the construction of the Luxury Collection Sheraton 
Addis hotel to the skyscraper Nani Bulding, from the 
huge Bahir Dar International Stadium to the 62 km 
Dembi–Beddele Asphalt Concrete road in Illubabor Zone of 
the Oromia Regional State and many more.

At this point in time, the company is ready for revitalization 
and change by designing a Short and long term strategic 
business to register better results and achieve more. Holding 
its motto “# 1 Business Partners” Aiming at being a vibrant 
company with all its competitive advantages, the company 
envisages being a preferred construction partner not only 
locally and/but also in East Africa including Gulf countries.

To achieve this goal, it has now restructured itself and is 
strengthening and maximizing its eiciency by injecting 
new blood management members, professionals, skilled 
manpower, machineries and equipment. It is also devising 
various  systems  to  enhance  its  execution  capacity  and 
develop its competitiveness in the market.

In relation to its recent performance over the last one year, 
the company has done a great deal to satisfy its customers 
and contribute its share in the nation building efort. 

For example, the handing over (Provisional acceptance) 
of the huge Bahir Dar National Stadium can be a case in 
point. Similarly, the inalization of the phase 1 and 2 Assosa 
Stadium and the signing of the agreement for the 
construction of remaining phase 3 and 4 works and 
completing the construction of the stadium which is an 
international standard at a of cost Birr 109,000,000.

Other projects like constructions at the Hawassa University 
and the Commissioning and Testing of Dashen Bank Main 
Oice in Addis (provisional acceptance) are well underway. 
Moreover, the company is currently executing constructions 
such as the Lame Dairy Building Project at Gurd-sholla, 
ELICO’s project, the Ethiopian Red Cross Society multi-
purpose Building as well as the Kera Lame Dairy project.

It has also signed a new Project agreement with Amdehun 
Real Estate to build its highrise structured constructions at 
a cost of Birr 124 million. We are preparing and allocating 
resources to start the project soon.

Ayat-YererGoro Road Bridge and Road (Addis Ababa) built by MIDROC Construction Ethiopia

Asphalt Plant   100 TPH
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EBG’s 25 years of Strategic Progress

Equatorial Business Group PLC. (EBG) is a MIDROC 
Group Ailiate Company established in Ethiopia in 1993, 
originally under the name of Equatorial Communication 
and Electronics with an initial capital of only Birr 2 million. 

By then, it was mainly engaged in the supply and technical 
support   of   approved   customer   premises   telephone, 
terminal equipment. 

As its businesses diversiied over the years, its name changed 
to Equatorial Business Group Plc. (EBG) and has proved as 
one of the business establishments in the country that have 
registered remarkable growth. EBG's success is embodied 
in its main philosophy, “striving and focusing on products 
and services that are customer-driven, strategic and national 
development oriented”.

EBG has currently ive business lines that supply and 
distribute high quality products from globally acclaimed 
suppliers by maintaining international standards in its 
operations and working procedures. EBG is an ISO 

9001:2008 certiied Company which is engaged in multiple 
branded product dealerships. he dealership includes 
VOLVO for heavy-duty trucks, buses and construction 
machinery and equipment, OTIS for elevators and 
escalators, CUMMINS for diesel power generators, Mazda 
pickups and various renowned manufacturers for human 
medicines and medical supplies. A relatively recent addition 
to its existing dealerships is Chinese manufacturers for light 
vehicles. To  support  these  businesses,  the Company has 
increased its capital to Birr 400 million and has secured 
average sales of Birr 725 million per annum for the last ive 
years. 

Sheikh Abdella Al-Amoudi and Ato Mekuria Ayele, EBG GM, cutting the inaugural ribbon for the newly constructed building
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Equatorial Energy Business

Equatorial Energy Business began its operation during the 
Sheraton Addis Hotel project back in 1998. Over the years, 
the Business has so far supplied more than 1,500 Cummins 
Generators of diferent capacities ranging from 17 KVA to 
2000 KVA for standby and prime applications to various 
government, public and private customers. User business 
sectors include hotels, banks, airports, industries, hospitals, 
universities, commercial buildings, etc.

Equatorial Elevator and Escalator Business 

Like the Energy Business, the Equatorial Elevator Business 
was also launched during the Sheraton Addis Hotel project 
back in 1998. Since then, the Business has been supplying, 
installing, modernizing and maintaining OTIS elevators and 
escalators. Whether a customer needs an elevator system for 
a high-rise building or a simple lit for a two-story home, 
the business provides the safest and most reliable elevator 
solutions possible from Europe.

Equatorial Pharmaceutical and Medical Equipment and 

Supplies Business

he Equatorial Pharmaceuticals and Medical Supplies 
Business (EPB) started its operation in 1998 as a specialized 
business unit that focuses on import and distribution of safe 
and eicacious pharmaceuticals and medical devices. Today, 
EPB is one of the leading private business units in Ethiopia 
that imports branded prescription Drugs and branded Over 
the Counter (OTC) drugs including medical equipment and 
supplies. 

EBG’s growth over the last 25 years is also manifested by 
the growth and competence of its workforce. It has a total 
employee of over 500 from only 5 at the time of its inception. 
Cognizant of the crucial role of well-educated and trained 
work force, EBG has devised a strong staf development 
program which has three main components–Employee 
Education Assistance Plan (EEAP) up to irst degree, 
Employee Training Plan (ETP) and Management Skills 
Development Plan (MSDP). he Company devotes a 
signiicant amount of budget to employee skills 
development and upgrading training programs that take 
place both locally and abroad every year.

EBG’s sales operation is well networked with its regional 
branches that are strategically located in four Administrative 
regional  cities  of  the  Country:  hese  branch  oices 
located at Bahir Dar, Hawassa, Jimma and Dire Dawa are 
used as sales outlets to reach and serve customers residing 
in the northern, southern, western and eastern parts of the 
country, respectively.

With the view to ofering a reliable service to its customers, 
the Company has also made a strategic decision to enter into 
the retail pharmaceutical business.  he recently opened 
pharmacy in Addis Ababa around Megenagna is the irst 
step to the planned chain of retail pharmacies network in 
the   country.  Along   with  this,   distribution   centers  for 
medicines and medical equipment and supplies are planned 
to be located at various areas within Addis Ababa to 
facilitate prompt deliveries to customers.

Moreover, EBG has invested a total amount of Birr 260 
million for the construction of infrastructural facilities for 

Moreover, EBG’s Computerized Information System is 
presently undergoing a major change to facilitate its 
inancial recording systems, operational processes and 
management information needs. Currently the recent 
Enterprise Resource Planning (ERP) system is being 
implemented in the company for a modern business 
management operation.

EBG sees its employees as crucial driving force of its 
existence. It has in its policies and runs various social 
programs including the establishment of credit and saving 
association,  EDIR,  HIV/AIDS  Prevention  and  Control 
committee for the beneit of its employees.

he Company also discharges its social responsibilities 
supporting various institutions and charitable organizations 
engaged  in  humanitarian,  educational,  environmental 
protection, sports and the like.

Brief highlights of EBG's Business lines  

Equatorial Volvo business

Equatorial Business Group bought the Volvo business 
facilities from the Former Volvo Dealer, FREXPO, in 1996 
and since then is operating as Volvo Trucks, Buses and 
Construction Equipment dealer in Ethiopia.  Over the years, 
EVB has established a well organized workshop in Addis 
and Semera and provides eicient technical services by its 
well-trained and qualiied staf. 

Further, EVB ensures the availability and continuous 
supply of spare parts during the lifetime of the VOLVO 
Trucks, Buses and Construction Equipment. Since 1996 
more than 2,200 Volvo heavy duty Trucks and Buses and 
500 Volvo Construction Machinery were imported and 
distributed by EBG to the Ethiopian market. 

Equatorial Light Vehicle Business

he import and distribution business of Mazda double and 
single cab pickups was launched in year 2002 ater signing a 
sole dealership agreement with Mazda Motors Corporation. 
In addition to Mazda, in 2004 EBG started importing 
and distributing Chinese brand vehicle, Chery, following 
the signing  of  a  distribution  agreement  with  Cherry 
International. 

its businesses expansion since its establishment. he 
investments are for workshop expansions and related 
equipment and tools, oices and product showrooms, 
storage, training facilities, parking space, rehabilitation of 
sewage system and drilling of deep well water supply and 
ire ighting system. Some of the facilities have become 
operational while others, including the six-story modern 
dealers’ facility building at Kality, partially completed and 
being used, are planned to be completed within the next 
budget year. During the past 25 years EBG has secured a 
total area of 62,893 m2 of land in Addis Ababa, Hawassa and 
Semera to realize its facility requirement. 

In his address he made at the celebration of the 25th 
anniversary of the Company on May 12, 2018, EBG General 
Manager Ato Mekuria Ayele said “being an ailiate company 
of the MIDROC Ethiopia Investment Group, EBG strives to 
realize, in all its endeavors, the Group’s vision – “Committed
to Development”. In line with this motto, EBG has set to 
provide reliable services in all the businesses it is engaged. 
Customer satisfaction, corporate governance, transparency, 
accountability and social responsibility are the values of 
Equatorial Business Group.’’ 

Well aware of the saying “Quality doesn’t happen by 
chance”, a quality management system that can provide 
the framework for continual improvement, in the standard 
working procedures has been put in place to enhance 
customer satisfaction. It was with this rationale in mind that 
EBG decided to implement a quality management system 
that meets the requirements of the ISO 9001:2008 and made 
it to be an ISO certiied entity.

he newly inaugurated EBG building
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Tel: +251 118 962 396  Fax: +251 111 555 516  E-mail: info@horizonplantations.com

                                             Website: www.horizonplantations.com

CPWE
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NISCO:
The Insurer that Upholds top 

Performance 
Nyala Insurance S.C (NISCO) is a client and an insurer 
company for most MIIDROC Ethiopia companies. As a 
member of the business community, it is worth noting 
that the Insurance Company has registered the industry’s 
all-time high results in Ethiopia for the 2017/18 iscal year. 

A report presented by Kemal Mohammed, Chairman of the 
Board of Directors of NISCO, on the 24th Shareholders’ 
General and the 17th Extra Ordinary General Meeting held 
at Sheraton Addis on 4th December 2018, reveals that Nyala 
Insurance has registered Birr 769.4 million gross premiums, 
an increase of 76% compared with the preceding year.

Ato Kemal revealed that this result is not only the top result 
among the 16 private companies but also the highest record 
since the private insurance companies started operation in 
Ethiopia.

He went on to say that 91 per cent (Birr 700.7 million) of the 
total gross premium was earned from the general insurance 
businesses while the life insurance business accounts for 
Birr 68.6 million. 

Accordingly, Nyala Insurance was able to amass a gross 
proit of Birr 159.6 million in the year under review from 
both businesses, which is a winning jump by 21.7 per cent 
from the earlier iscal period. his is the highest proit record 
in the history of private insurance companies, the chairman 
added.

Ato Kemal further indicated that during in the captioned 
budget year the company’s total income grew by Birr 498.2 
million, up from Birr 430.5 million, a 16% rise compared 
with the previous same period.

“he total asset of the company stood at Birr 1.9 billion, 
depicting an increase by 32% over similar period last year 
of Birr 1.4 billion. Similarly, the company’s paid up capital 
at the end of the year under review reached at Birr 340.5 
million showing a signiicant increase by 32% and 51% from 
last year and the strategic target of Birr 258.4 million and 
Birr 225.0 million, respectively,” the report reads.

Ato Kemal stated the company’s net claims stood at Birr 
163.5 million which is insigniicant increment against the 
previous year’s amount, Birr 160.8 million.

he victorious achievements are said to be very signiicant 
and source of  pride  to  the  shareholders,  management, staf 
and business partners of the company, the chairman 
underlined.

According to him, apart from coupled and committed 
eforts of the Board of Directors, Management and 
staf of the company, the Birr-159.6 million-gross proit 
margin was secured by putting appropriate risk management 
techniques into place, winning mega businesses and excelling 
at customer services to attract more potential customers.

Ato Yared Mola, Chief Executive Oicer of NISCO, said on 
his part that even if the company managed to register an 
all-time high result in our country, the overall performance 
of insurance in Ethiopia is still substantially low.

“Insurance penetration (total premium as percentage of 
GDP) is 0.4 in Ethiopia while it is 2.6 in Kenya; premium per 
capita (insurance density) is 2.9 USD in Ethiopia while it has 
reached 40 USD in Kenya”, he added.

Ato Yared cited that lack of dynamism and absence of 
strategic alliance among industry players tightened 
regulation and lack of skilled manpower as critical 
challenges faced by the industry.

“We  have  now  a  growing  middle  income  class in the 
country which is an ideal platform for the development of 
insurance specially life insurance. When our industry is 
deeply touched by the government’s new reform initiative, 
there is no doubt that Ethiopian insurers will thrive and 
grow  to  be  internationally  competitive  companies”, he 
underlined.

He also expressed his hope that the government and the 
regulatory body would give due attention to the industry.   Nyala Insurance Future Headquarters Building
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SDTV DRY BULK CARGO TERMINAL 

AT DJIBOUTI PORT

“It is  courage to carry on that counts"

SDTV Terminal is the result of an excellent strategy 

Société Djiboutienne de Gestion du Terminal Vraquier
(SDTV), a sister company of the global MIDROC, is a 
pioneer in the stevedoring activity with automated and 
modern system for Djibouti Port and served as a model for 
further development of its type.

SDTV was the result of a long tow preparation and vision of 
leadership by Sheikh Abdulrahman Al-Amoudi

In line with our strategic plan in improving our facility 
and eiciency of our terminal, we have made tremendous 
contributions in handling dry bulk commodities of 
Ethiopia. 

SDTV is constantly improving and upgrading its capacity 
and has contributed in enhancing the port facilities to cope 
with the challenge of continuing growth in dry bulk cargo 
transited through Djibouti Port.

SDTV remains committed to the maximum satisfaction 
of its esteemed customers. Ever since its establishment,
SDTV  isstriving to make possible the most eicient, safe and 
sustainable terminal.

We in SDTV irmly believe that being proactive and 
innovative is the key to stay relevant, eicient and 
competitive. hose are the reasons we believe in 
creating value for customers by developing logistical chains, 
networks and clusters.

Why choose SDTV:-

SDTV avails itself to all customers  with:

  1.  Highly experience d and  skilled labor working 24/7 
       supported by 
  2.  Adequate latest technology of machineries deployment.
  3.  High discharge and dispatch productivity
  4.  Fast and easy communication with clients.
  5.  Timely and professional reporting system
  6.  Availability of multiple alternate berths
  7.  Availability of suicient facilities.

SDTV continues toofer  quality service including.:

  1.   350 Mtslong quay length
  2.   Up to 12 m water depth
  3.   42,000 m2 (Sq. meters) of total land area

  4.   6,000 m2 of empty bags storage
  5.   Up to 4 million tons annual capacity 
  6.   21 bagging line
  7.   Heavy liting  quay cranes 
  8.   Two Ship unloading simultaneously  with 600 tons per
         hour 
   9.   22 payloaders
  10.   9 mini loaders
  11.   6 forklits
  12.   12 excavators
  13.   1 Silo with 30,000 tons Grain holding capacity 
  14.   1 Silo with 40,000 tons Fertilizer

At SDTV, we owe our success to the outstanding people 
who make it happen for our customers every single day. 

We don't just say we're very passionate about our people, 

we mean it!!!

High level Ethiopian oicials and Ministers visiting SDTV facility at Djibouti port
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Minesto:
Pioneering in global marine energy technology

Pioneering marine energy technology is not just about 
creating new sources of energy–it is also about creating 
new jobs. In the city of Holyhead in North Wales, Swedish 
marine energy company Minesto is quickly becoming an 
integral part of the future.

In late March 2018, two tugboats from Liverpool arrived at 
the port of Holyhead in Anglesey, North Wales. hey were 
towing a long-awaited cargo: he gravity base structure for 
Minesto’s planned underwater power plant Deep Green at 
Holyhead Deep, eight kilometers of the shore.  

he arrival of the gravity base structure marked a signiicant 
milestone  for  both  Minesto  and the region of Anglesey. 
Anglesey is a so-called peripheral economy, situated far 
from the urban areas in the UK. During the last decades, 
particularly  following  the  downturn  of  the  UK  steel 
industry, the region has increasingly struggled with 
recessions and high unemployment rates.  

Ascending Heights of Success

Clean energy, green growth 

However, the Welsh government has for several years 
actively been looking to create jobs and growth by becoming 
the globally leading region in sustainable energy–and when 
it comes to marine energy, it´s hard to beat the oceanic 
qualities ofered by the coast of North Wales.  

he excellent natural conditions were also what attracted 
Minesto to the area. he company,  has been part of 
MIDROC’s investment portfolio for almost ten years and is 

also listed on Nasdaq First North, had been looking for a 
suitable place to commercialize Deep Green, its pioneering 
new technology for tidal energy. he Deep Green, looking 
somewhat like an underwater kite lying 15 meters below 
the  sea  surface, is  the  irst  technique that can manage 
low-low tidal energy, opening new opportunities to 
create eicient, clean energy. he coast of Anglesey ofered 
just the right conditions, with the Holyhead port and close 
proximity to other resources in the area.

Minesto – deep green underwater kites

“Almost all tidal energy technologies are large 
horizontal axis structures. Stationary on the 
seabed, they require tidal currents  2.5 m/s  or  
faster  to  cost-efectively  produce electricity. 
However, the vast majority of the global tidal 
energy resource is of low-velocity character; 
streams that low slower than 2.5 m/s. Deep 
Green is the only known technology that 
cost-efectively can produce electricity from 
those slower currents.”

“What makes Deep Green diferent from other 
tidal energy technologies is the wing, the size of the 
turbine and the fact that the power plant is “lying” 
under water. he wing pushes the turbine through 
the water in an eight-shaped trajectory, sweeping 
a large area at a relative speed that is several times 
the actual speed of the underwater current.

he speed has a cubic relationship to the power 
production. his means that when Deep Green 
multiplies the relative speed which the turbine is 
pushed through the water, the electricity produced 
by the power plant's generator is several hundred 
times greater compared to if the turbine would be 
stationary. By adding  this step of  energy  
conversion, Minesto expands the global ocean 

energy potential.”
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A boost for the community

What also sparked Minesto’s interest was the option to 
inance part of the project by joining forces with the Welsh 
government, and apply for a grant from the European 
Regional Development fund. In 2015, the Welsh European 
Funding  Oice  granted  Minesto  13  million  Euros  to 
commercialize a power plant at Holyhead Deep.   

“I think the key thing was that Minesto was really able to 
demonstrate a commitment to Wales. hese funds have a 
socio-economic intention, and when we showed how 
we could actually develop the local economy and create 
qualiied jobs, it sort of sealed the deal”, says Osian Roberts, 
business developer and controller at Minesto in Holyhead. 
Ater receiving the grant, things started to move quickly.

“he tasks were pretty huge. We had to do everything from 
scratch: Find an oice, ind local supply chain providers, 
recruit people and so forth”, says Osian Roberts. Louise 
Marsden, a business administrator, was hired to get the 
Minesto oice up and running in Holyhead. It was 
challenging, but fun.  “I was literally working out of a box 
for the irst days – but in a week, we had an oice and three 
people working in it”, she says.

Opportunities closer to home 

he pace has not slowed down since. Moreover, the promise 
to  contribute  with  qualiied  local  jobs  has  been kept. 
Minesto now has 16 employees in Holyhead, working with 
everything from inance and IT to engineering. Currently, 
every employee save one is from the local area–including 
Louise Marsden and Osian Roberts.

 Louse Marsden says that they irst actually doubted whether 
they  would  be  able  to  ind local applicants with all the 
necessary qualiications.

“But we were really blown away with what we found–we 
received applications from local people with just the right 
skillsets. hey were here all along, but because there had 
been so few jobs around, they had been forced to work 
abroad”, she says.

Inspiring a new generation 

Once the irst power plant is installed at Holyhead Deep, 
the long-term plan is to gradually expand to a total installed 
capa- city of up to 80 megawatts. his will generate enough 
clean energy to power 70,000 Welsh households. he growth 
will also continue to create jobs in the region. Osian Roberts 
points out that the contribution is not just Minesto jobs–the 
whole supply chain beneits from the activities, which really 
excites the people in the region.

“Being from Anglesey myself, I can say that people just love 
to see this happen. hey have sufered in economic terms 
for about two generations, and most of them probably can´t 
even remember the last time a foreign investor committed to 
the region”, says Osian Roberts. 

To underline the commitment, Minesto is putting in a lot of 
eforts to be as transparent as possible. For example, a visitor 
center has been established, with information on the Deep 
Green technique and studies on safety for marine wildlife. 
Minesto also hosts stakeholder events and regularly visits 
the local schools. 

“It is really important for us to tell kids that they have this 
innovative technology at their doorstep, something that 
could become very beneicial for the whole world.  We want 
them to feel that great things are happening and that there 
will be opportunities waiting for them as they grow up”, says 
Osian Roberts. And the children are really engaged in the 
project, Louise Marsden says.

“It’s really fun meeting them. hey love the concept with 
underwater kites and ask very clever questions. We also ask 
them to come up with names for the irst Deep Green kite. 
By now, we have a whole wall at the visitor center with sticky 
notes full of suggestions.”

Deep Green are underwater kites that generate power from 
low-velocity tidal energy. Manufactured and developed by 
Swedish start-up Minesto, they are a cost-efective solution 
for tidal energy production. he kites are tethered to the 
ocean  loor  and  move  in  a  igure-eight trajectory. he 
company  won  the  Industry Pioneer Award at the Tidal 
Energy Summit in December 2013 for demonstrating the 
energy potential of low velocity currents.

As part of its , formal formal planning and agreement 
entered with the Welsh government for a second stage of 
public funding for the next phase of the Holyhead Deep 
tidal kite scheme, Minesto is also  currently close to securing 
a more than €11m Welsh European Funding Oice grant to 
progress its Holyhead Deep tidal project of Anglesey.

                                                   Source - MIDROC Europe 2017
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What I have learnt from Deliverology

By Tayachew Ayalew 

(Tayachew is a man of Educational policy and Planning by profession and served the Ministry 
of Education for several years as an expert, director and advisor. Currently he is the Manager 
of the Training and Development Department of MIDROC Ethiopia Plc.) 

I have come to know and learn from practice about 
“deliverology” while I was struggling as the General 
Education Sector Delivery Unit Lead of the Ministry of 
Education of Ethiopia in 2017/18. As the idea of putting 
“deliverology” in to practice would be very useful and 
interesting, I have decided to sit in front of my 
personal computer to write this piece and share some of the 
outstanding matters of it.

To do that, I think I don’t need to go in to the details of 
theory and techniques of the ield but I would rather 
focus only on the issues that fascinated me about it, and 
which I believe would or will have made a diference in the 
education and training system of Ethiopia.

In the irst place, I suppose, “Deliverology” looks something 
like a new term not only to the general reader but also to 
the English language dictionary itself, doesn’t it? I have been 
used to this word and a few of its concepts almost for over 
two years. In November 2016, I had an interview in my 
oice at the Federal Ministry of Education of Ethiopia, with 
experts who came from the Delivery Associates, consulting 
irm based in the UK. he experts were there to conduct 
a kind of scoping study with regard to the capacity of the 
Ethiopian education and training sector as to whether the 
system is performing to deliver the expected educational 
outcomes. Like what oten happens, the interviewers briely 
introduced themselves, the purpose of their visit as well as 
the word “deliverology” to me. 

When I heard the term “deliverology” for the irst time from 
the visitors, I was wondering as if it were being used for some 
sort of a little fun to uplit the charisma of service delivery 
from its denotative status by merely suixing “logy” with it.
Nonetheless, the interviewers were taking it quite seriously 
and told me that it is a growing ield, and that it might be 
introduced to the Ethiopian education sector since the 
education leaders were also showing some sort of tendency 
towards it. Prior to that, in fact, the output of the scoping 
study had to be unveiled.

So, “deliverology” started to become high on the 
agenda in the Ethiopian education and training sector 
following the disclosure of the scoping report, which showed
the prevalence of systemic performance problems. he 
report was presented to education ministers, regional 
education bureau heads and key education stake holders.

hen “deliverology” continued to receive more recognition 
and momentum ater Sir Michael Barber (of UK) travelled 
to Addis and introduced it to the Ethiopian top political 
igures at a national launching workshop chaired by the 
former Premier, H.E Haile Mariam Desalegn at his oice on 
the 18th of July 2017. his event was organized through the 
collaborative efort of the Federal Ministry of Education 
and the Prime Minister’s Oice (PMO). And during this 
occasion, “deliverology” was acknowledged by the 
Prime Minister in which through his televised and video 
conference key notes addressed to the education 
community, he clearly expressed his commitment to the 
three education and training goals to be achieved at the end 
of GTP II (2019/20) by implementing “deliverology”.

According to Sir Michael Barber, the concept of 
“deliverology” was developed and introduced to the 
British civil service during Prime Minister Tony Blair’s 
second term, and it was briely deined as “a systematic 
process for driving progress and delivering results in 
government and the public sector.”

When Blair won re-election in 2001, he had the chance to 
analyze his irst term in oice, and he was able to critically 
identify what used to thwart the British citizens in public 
service provisions. He knew very well that he was unable 
to translate his agenda, during his irst term, in education, 
health and policing in particular in to practical change 
on the ground. So this situation put him beholden to his 
people’s trust and strong demand to deliver as a result of 
which he established a small unit (entitled as the Prime 
Minister’s Delivery Unit/PMDU) solely in charge of leading 
the delivery of results in these areas per the PM’s promises 
to the British populace.

Commentary As a result of the delivery approach followed in these 
priority public sectors of UK in 2001-2005, most of the 
targets set were achieved in more than 80% on the average 
with in such short period of time. Given the time of rollout 
as compared to the results gained, I can imagine the level of 
ambition and the status of leadership dedicated to translate 
the aspirations in to a reality.

here are two simple but powerful idiosyncrasies of 
“deliverology” which oten get me moved, and which I 
think make “deliverology” standout very diferently-its 
stubborn emphasis and focus on implementation or getting 
things done and delivering results. To me these are the two 
single most important qualities up on which the essence of 
“deliverology” is anchored in one hand, and what makes it 
unalike from the reforms available so far on the other.

In the delivery chain, there are two critical actors who must 
take the responsibility to drive progress of any reform and 
to deliver the results expected by citizens. hese are the 
system leader (like the UK’s late PM, Tony Blair) and the 
delivery leader (the PMDU lead, Sir Michael Barber, for 
instance).his also goes down to the ground in a similar way. 
Practically speaking, if the system leader fails to support and 
lead the delivery project with the right sense of urgency and 
accountability, delivery never happens whatever talented the 
delivery unit leader might be.

I have understood from “deliverology” that hitherto there 
are hardly any ield of studies in the universities which 
train and graduate students on how to implement a plan, or 
policy or reform and how to deliver results. his has 
implications to me that I learnt a lot of “what” as opposed 
to “how” during my university studies. I think it is because 
of this that I mostly used to get satisied with theoretical 
delivery in contrast to the practical one. Including myself 
in the larger group, I can also see that we emphasize more 
on protracted paper work accompanied with a series of 
meetings which will eventually put delivery between 
nowhere.

In my observations compared to “deliverology,” what is 
very familiar in the education and training sector, which 
indeed is also common to the Ethiopian public service, 
is more of a speculative discourse on policy, reform or 
strategic plan rather than getting the policy, reform or 
strategy done. If so, what is the meaning of having heavy
 investments of time, HR and inance so long as there are 
no tangible deliveries at the end of the day? According 

to Sir Michael Barber, this has been a serious blockage to 
delivery because most governments around the world and 
institutions in consequence oten underestimate the 
importance of implementation like shown here under in 
the policy to implementation ratio model which indicates 
inefectiveness.

When I see this 90 percent policy to 10 percent 
implementation ratio, I always recall the pedagogical mod-
el for teachers’ and students’ time in a language learning 
and teaching class room. he pedagogy clearly stipulates 
that if the teachers’ lecture and explanation time is by far 
greater than that of students’ practicing time, students’ 
language skill learning opportunity will be seriously 
threatened in which learning seldom takes place. he 
governing principle here is that learning is ultimately the 
individual responsibility of the learner while the 
teacher’s role is mainly creating and facilitating the learning 
environment. So what will work true to delivery is the 
inverted ratio of policy and implementation as shown below.

In contrast to this model, I suppose too much time and other 
resources are being consumed for a series of meetings on 
reforms which are not either properly implemented at all 
or do not  progress in line with the actual intentions. And 
I know that in the public sector we did have lots of policy, 
strategy and reform discussions and trainings which were 
more of “what” than “how to”. Honestly speaking, some of us 
used to get satisied with the number of meetings held and 
with the minutes counted in which delivery was confused 
with unimplemented reform or policy. In other words, there 
was and I argue there still is the prevalence of such policy 
and implementation trade of just as it is a case for quantity 
and quality of learning in the education and training system.

Provided that the whole of “deliverology” focuses on how 
to efectively implementwhat has been planned and to 
deliver results, the World Bank has named it “the science of 
delivery”. To this efect, I hope getting things done and 
achieving the results as intended will be a working culture 
in the Ethiopian education and training system in particular 
and in the public sector in general. And so long as enhanced 
delivery is becoming a generic obligation to organizations 
with customers or clients demanding for quality service 
and product, the private sector too won’t be an exception to 
“deliverology” where competitiveness is oten iercely 
weighed by the volume of progressive dynamism and results.

Source: Delivery Associates

In this section of the magazine, we present articles  contributed by individuals . he opinions expressed here are strictly the views of 

these writers not the editorial team.
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Source: Delivery Associates
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The Thing We Call Money

It seems we have a lot of interpretations with the stuf we 
call money.  When people say, money makes the “world go 
round” or when the biblical verse warns “money is the source 
of all kinds of evils”, it is imperative that they are using the 
word money as a metaphor for wealth or misuse of wealth. 
Similar metaphoric interpretation is also understandable 
with the saying “if there is money, there is a way in the sky.” 
Economists, however, understand money as a medium of 
exchange.  he theme of this piece of writing is based on this 
deinition and focuses on how money is evolving.

Now imagine a world of barter economy where goods are 
exchanged without any medium of exchange. If a wheat 
farmer wants to buy some clothing for wheat, he is expected 
to ind another farmer or bartering partner who wants to 
exchange clothing for wheat.  A isherman who wants to 
have a cow should wander about to ind a cowherd who 
wants to exchange a cow for a ish. Here, it is easy to see 
the diiculties of bartering.  Firstly, in the case of the irst 
example, a wheat farmer should toil hard to ind a 
bartering trader who wants to sell clothing; and inding a 
seller who wants to sell clothing can be tiresome on its own 
right. But, the efort does not stop here. Even if a wheat seller 
inds a clothing seller, the clothing seller may not want to 
trade clothing for wheat. Secondly, this means the need for 
double coincidence of wants between traders of wheat and 
clothing is the necessity for bartering to take place.  It is here 

that traders felt the need to have some common commodity 
that serve as a go-between for trading diferent goods. his 
gave birth to the thing we call money, initially, in the form 
of commodity money that include, salt, shells, cattle, silver, 
gold, etc.

here is also another reason that necessitated the existence 
of  money.  Again, think of  a  world  where you have no 
money, a barter economy.  Imagine you have 100 tradable 
items in this economy where a loaf of bread is among the 
tradables.  How many prices do you think you would have 
for a loaf of bread in terms of other tradables? Obviously, 
99 prices.  How many prices would you have for the whole 
100 tradables? Perhaps, 4950 prices denominated in 100 
tradables, with simple permutation logic. When commodity 
money appeared as a common denominator, the unit of 
account problem was solved as a loaf of bread could be 
accounted in only one medium of exchange. his means the 
unit of account problem as related to valuation problem was 
among factors that necessitated the advent of a medium of 
exchange.   

he use of money paved the way for the modernization 
of the human kind. Adam Smith, the father of modern 
economics, discovered labor specialization is the mother 
of productivity gains. If we agree on Adam Smith’s dictum, 
let us now imagine specializations without trade. hink 

over peoples specializing in producing diferent products. 
What would be the fate of producing diferent products to 
satisfy peoples’ needs in an economy without money?  
Obviously, peoples do not ind specialization rewarding as 
they cannot sell easily the fruits of their specialized labor 
to make proits. his is because, as pointed out earlier, they 
ind it diicult to get buyers whose needs coincide with 
their specialized products. One can now see the absence of 
money is a drag on the economy as it prevents specialization 
and productivity. What the advent of money did to the world 
economy then? It made possible people enjoy the fruits 
of their specialized labor by being a medium of exchange 
thereby promoting both specialization and productivity. 

In times when commodity money appeared as a 
medium of exchange, precious metals like silver and gold 
were famous for their high value-to-weight ratio, durability 
and  divisibility  features. Initially,  before  the beginning of 
coining, people had to check the weight and itness of 
silver and gold in every transaction. In fact, some of the 
nomenclature given to coins, such as pound, shilling or 
penny had their roots connected with the fact that 
these units were originally weight units. However, such 
tedious requirements of weighing precious metals in every 
transaction, coupled with the weak strength of these 
precious metals, necessitated the need for coining of 
precious metals by mixing them with other metallic alloys. 

When coining precious metals into a standard, stamped and 
fashioned coins, the problem of debasing coins (i.e. reducing 
the gold or silver content of the coin without indicating the 
reduced amount on stamped amount) became common.  In 
this  regard,  especially,  kings  and  monarchs who were 
owners of minting companies were continually 
tempted to debase the gold and silver contents of coins without 
changing the face values of coins.  As a consequence, 
monarchs began to amass coining proits, traditionally 
known as seignorage proits, as they were able to buy pure 
gold and silver precious metal from the public in exchange 
for  debased  coins.  he  contents  of  gold and silver of 
fashioned coins further deteriorated from time to time  
while the face or stamped face values of coins remained 
the same.  his in turn made coins with good contents of 
gold and silver to be replaced by coins with lower contents 
of gold and silver as the public had the incentive to take 
coins with good gold and silver content out of circulation for 
ornamental needs. his inspired Macleod, the economist in 
the mid nineteenth century, to generalize “bad money drives 
out good money”, which traditionally came to be known as 
Gresham’s law, in the name of Sir homas Gresham, the 
merchant and inancier in the sixteenth centrury that 
advised Queen Elizabeth to restore the debased money of 
England.
  
As coins of diferent minters were circulating, it became 
diicult to set exchange parities among diferent coins as the 
coins have diferent gold and silver contents and itness. It is 
here that the so called Giro or warehouse banks began to be 
centers for exchanging coins as they became specialists to 
establish parities among diferent coins and precious metals 
by setting equivalencies among diferent coins.  In fact, Giro 

banks’ initial purposes were to provide safety and security 
services by taking deposits of precious metallic coins and 
precious metals. Once these banks began to accept deposits 
of precious metallic coins, they began to issue bank notes 
of “I owe you” (IOUs) to depositors, a bank note or written 
paper that serves as a testimony the depositor has deposited 
the stated amount of precious metals or metallic coins in the 
bank. Gradually, customers of the banks began to engage in 
buying and selling activities with these bank notes or IOUs 
without even going to the banks. hat is how the so called 
bank notes evolved into today’s Pound, Dollar, Rand, or Birr 
notes.

In fact, when bank notes were issued irst by private banks, 
and later by central banks, they were convertible into 
precious gold and silver coins or precious metals equivalents 
upon  demands  of  depositors.  But   this  was  no more 
possible with the advent of iat monetary systems where 
central banks appear as the sole issuers of token coins and 
notes. In today’s iat monetary systems, notes and coins are 
not convertible in any precious metallic coins in commercial 
and central banks. hey are abstract moneys inconvertible 
into any precious metals. hey are simply legal tenders by 
decree of government laws. he last international reserve 
currency convertible into gold equivalents was the US 
dollar which also became no more convertible into any gold 
equivalents ater the demise of the Bretton woods monetary 
system agreement in late 1960s. In Bretton woods monetary 
system, countries’ currencies were pegged with US dollar 
where only the dollar was agreed to be convertible into gold 
equivalent.  Today, central banks accumulate gold reserves 
not to safeguard convertibility of their notes into gold but 
as  back-up payments to foreign banks, especially, in times 
when foreign exchange reserves are drained.

Finally, the critical question at present is how money 
continues to evolve in the future. Let us have some 
speculations. Professor Stephen Cecchetti, the prominent 
scholar in money and banking, predicts the time is 
approaching when safe and secure systems for payment 
will virtually use no physical money at all, while the
instrumentality of its unit of account remains intact. he 
prediction is working quite well. Firstly, the world is moving 
in that direction. Cashless society has become the reality in 
advanced parts of the world; and the trend is overwhelming 
even in some African countries. Secondly, money as a unit 
of account obviously continues to perpetuate as countries of 
the world continue to use their own legal tender monetary 
units, but perhaps, in the direction of prevalence of one 
monetary unit globally in the long-run. Now, at this 
juncture, it may be value adding if one is tempted to 
predict on one of the competencies of commercial banks 
from money evolutionary perspectives in the future. 
Obviously, in our country, too, banks’ competitions 
with debit cards, credit cards, mobile banking, internet 
banking, store electronic cards, etc., signal the beginning 
of the emergence of cashless society. As a consequence, it is
 imperative to forecast that the winning banks of tomorrow 
will be banks who can deliver better infrastructure and value 
to the emerging cashless Ethiopian economy.

By Siyoum Gebrehiwot

Siyoum Gebrehiwot is an economist by profession and currently serving MIDROC Ethiopia 
plc. as Business Development Manager  
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Injectable HIV drug trial brings hope to women

hree months back the East African nation Uganda has 
started recruiting women for a clinical trial of a long-lasting 
injectable HIV/Aids drug.

he study is part of large-scale trials of an anti-retroviral 
(ARV) drug, pre-exposure prophylaxis (PrEP) that will also 
be conducted in six other African countries. hey are Kenya, 
Malawi, Botswana, Zimbabwe, South Africa and Swaziland.

According to the East African media, a total of 3,200 
participants are expected to be recruited across the seven 
countries for the study that will run over a ive-year period. 

he trial, known as HPTN084, will examine whether the 
drug cabotegravir injected once every eight weeks can safely 
protect women at risk of HIV infection, the report indicated.

Cabotegravir, if eicacious, could become the medication 
of choice for use as a PrEP, instead of the only licenced 
anti-HIV drug Truvada that is taken daily as an oral tablet. 
he study has been been carried out among HIV-negative 
women at high risk of contracting HIV. 

Doctors said that women of reproductive age of between 18 
to 45 will mainly be drawn from ishing communities and 
in the southern Africa countries the trials will be conducted 

among HIV-negative sexually active women and gay men. 
he trial participants will receive the injections once in 
each of the irst two months, and thereater, once every two 
months during the study period.

Women who take part are expected to be on long-term 
contraception, be in good clinical health, and not pregnant 
at the time of recruitment and during the trial. In addition 
to issues of eicacy, the doctors also want to know how the 
drug afects reproduction in women, and if there are cases of 
drug resistance. In the long run, if the injectable ARV works 
as well, it will be an option as PrEP. 

Health experts say use of the HIV prevention drug Truvada 
that must be swallowed daily has resulted in poor adherence 
in many cases, and the injectable PrEP could be easier and 
more desirable.

he researchers explain that a long-lasting injectable PrEP, 
which can be administered every two months, can therefore 
help people who are unable to adhere to daily oral pills to 
take their medication as required. 

According to the doctors, Truvada is already in use in Kenya 
and South Africa as a prevention medication for high risk 
HIV-negative individuals.

Health
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Although Uganda is one of the countries where Truvada 
trials were conducted out, the country has been slow to roll 
out the drug to those who need it. Currently, the drug is only 
available to sex workers and discordant couples through a 
pilot programme in selected health facilities. 

Gertrude Nanyonjo, a community engagement oicer, said 
sensitisation programmes are currently being undertaken in 
communities  where  the  injectable  PrEP  trials  will  be 
conducted to tell women about the beneits of taking part 
in the study. 

he researchers  are emphasising the fact that women are 
more vulnerable to contracting HIV and how they will 
beneit from the research.

Girls and women make up more than half of the 36.7 
million people currently living with the virus, according 
to estimates from the Joint United Nations Programme on 
HIV/Aids (UNAIDS).

Doctors from the Joint Clinical Research Centre (JCRC), 
a Uganda-based research center, also say that the 
research on injectable treatment for HIV/Aids has been on 
going for about 10 years in the United States and that it’s not 
complicated because the drugs are already known. Of 
course,  still no cure for HIV/Aids yet. hey indicated that 
long-action injectable ARVs could be the newest innovation 
in the treatment for HIV/AIDS.

Clinical trials of a United States-based research will see a 
person living with HIV receive a shot of injectable ARVs 
once every three months instead of the tablets or capsules. 
he advances in drug administration come at a time when 
some HIV positive people are grappling with treatment 
adherence which has in some cases resulted into drug 
resistance or treatment failure and eventual death. 

Currently, Truvada, an oral pill, is the drug being used by 
HIV negative individuals to reduce their risk of infection in 
case of exposure to HIV. Because the drug must be taken 
daily, health experts say it has seen in poor adherence in 
many cases.

A long-lasting injectable PrEP, which can be administered 
every two months, can therefore help people who are unable 
to adhere to daily oral pills. 

In August 2017, similar long-lasting antiretroviral drugs 
injected monthly was on trial in Europe and presented a 
‘remarkable milestone’ in treatment options for people 
living with HIV.

he results from the LATTE-2 study, an ongoing phase 
2b clinical trial, were presented at the International AIDS 
Conference (IAS) on HIV Science last week in Paris, and 
published in the Lancet. It is the irst study to investigate the 
safety and eicacy of a long-acting ART for HIV. 

A long-lasting injectable antiretroviral treatment (ART) 
containing cabotegravir and riviliprine, administered 

at four- or eight-week intervals, is both as safe and 
efective at maintaining viral suppression as the same drug 
combination taken orally.

In the study, patients were brought to viral suppression with 
oral ART in an ‘induction phase’, and those who achieved 
viral suppression were randomly selected to three arms for 
maintenance therapy. Ater 96 weeks, viral suppression was 
maintained in 84% of patients receiving oral treatment, 87% 
in patients receiving the injectable contraceptive every four 
weeks, and by 94% in the eight-week group.

What are the beneits of long-lasting ART?

People living with HIV can now expect to live a 
near-normal life expectancy, where they have access to 
efective antiretroviral treatment, monitoring and support. 
But the positive beneits of treatment can only be realised 
when adhered to exactly as prescribed – which for HIV, 
means taking treatment every day, for life.

A range of factors can inluence a person’s ability to stick to 
a drug-taking regime, so until a vaccine or a cure is found, 
new treatment delivery options are needed to ensure all 
patients can maintain high levels of antiretroviral drug 
concentration in their body, thereby achieving viral 
suppression and reducing the risk of HIV drug resistance.         
                          
In this study, participants revealed they felt free from 
their illness, with lead study author Joseph Eron Jr., M.D., 
saying at a press conference: "It's surprising to me - patients 
at our site that are on the study - how much they appreciate 
not having to take pills. I think that's something that I really 
didn't calculate. here's this kind of feeling of freeness from 
being bound to oral therapy every day."

Mark Boyd, MD, of the University of Adelaide and David 
Cooper, MBBS, of the University of New South Wales, in 
an accompanying Lancet commentary said that the long-
acting antiretroviral was a “remarkable milestone” for HIV 
therapeutics – but at some point there will be a “trade-of 
between the convenience of not having to adhere to oral 
therapy and the inconvenience and discomfort associated 
with injectable long-acting ART. It is possible that injectable 
ART will be more attractive the less one must be injected.”

Some people may ind taking oral medication every 
day more convenient than having to see a health care 
professional to be injected on a monthly basis. Boyd and 
Cooper continued, “his is compounded by the fact that 
health-care systems are generally not conigured to facilitate 
regular, recurrent injections in a timely and convenient way 
to people who are well. Changing this will take innovation, 
political will, and time.”

Nevertheless, the authors conclude that “long-acting 
injectables such as the cabotegravir plus rilpivirine 
regimen might represent the next revolution in HIV therapy
by providing an option that circumvents the burden of 

chronic daily dosing.”
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East West Ethio-Transport PLC

For all your liquid and dry cargo transport 

as well as freight forwarding 

and customs clearing service needs
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Fax: 011 439-19 91/011-439 26 32

P.O.Box :5532 E-mail:ewet@ethionet.et

PDF Compressor Free Version PDF Compressor Free Version 



64www..midroc-ethiopia.com.et

  MIDROC ETHIOPIA
       Committed to Development

PDF Compressor Free Version PDF Compressor Free Version 


